Culture & Literacy
Key Elements – Folk forms, west coast history and culture, witches, magic, potions and cures for illnesses, storybuilding, co-operative learning, creating a narrative, morality tales.
Format suggestion – 

Context Building Action – Collective Drawing/Defining Space
Setting up the village....
· Practitioner explains that the drama will be set in the ‘olden days’ in the West of Scotland. Use co-operative learning strategies to establish what the participants know of this period (eg; in small groups of three or four the pupils write down everything they know about what life might have been like in a w of s village, the sort of buildings, what were they like inside, what facilities did they have/not have, clothes, how would the village be different from today, occupations, travel, transport, customs, beliefs etc: then each small group nominates a spokesperson to feed back to the teacher/practitioner. On another large sheet of paper, the participants write down what they would like to know about life in a w of s village in days gone by, and again invite feedback (this latter list provides the teacher with a ‘scheme of work’ for a few lessons after your visit to engage the students).
· Practitioner asks the group to suggest a name for a village. Draw a rough map on a large sheet of paper (wall lining paper on a roll works brilliantly for this). Is there a river, a track in and out, any special features, a castle, a forge, a farm? Invite speculations on the range of occupations to be found in the village – what does it need to be ‘self –sufficient’? Practitioner should both encourage and prompt responses and suggestions. Explain that a fairly central character will be the Laird. It works well to have the teacher in role as this character, it is an important role, involves the teacher in the drama, facilitates gentle management from within the drama and will give the students more confidence in taking roles later on.
Learning Opportunities – Giving form to imagined places, negotiating a common response, using available resources imaginatively, negotiation, representing meanings spatially, encouraging belief in the fiction, distilling ideas and information, writing to define and to report, co-operative learning.
Narrative Action – Meetings / Interviews/ Teacher in Role / Whole Group Role Play
· Each member of the group should then decide on an occupation. Avoid too many guards, cooks, servants and weaker roles – suggest instead ‘a stonemason, a miller, a blacksmith, a midwife’ etc – aim for each participant to have a valuable role within the community and therefore within the drama.
· Again in small groups of three the students help each other to flesh out the details of their roles, working together their write down as much information as possible about their occupations and their usefulness in the village. Then as a whole group, sit them in a circle and practitioner questions each participant for details of their role – talking to each as if they were a villager. Try to establish links and relationships between the roles.
· Teacher asks the group to use the space as if it were the village and to show all of the villagers busy at work within the roles they have created for themselves. Allow some time for the group to establish themselves, stop the group and explain that the practitioner will shout ‘freeze’ after they have restarted so that they can walk around the village and look at them working to see what we can tell about the place and its people. 
· The group resumes working, practitioner freezes the action and then goes around commenting on and questioning what is going on. Try to get below the surface of the action, raise the level of contributions and the focus of the pupils in conveying their roles. Eg; Is this a village where everyone co-operates? Do you ever need help from anyone else? Where are you going to sell what you are making? There’s a lot of cleaning going on, are you preparing for a special event?
· Introducing the wise woman and her problem......
Bring the group together in a circle around the map of the village. Explain that there is one more person they have yet to meet. Draw a small house on the map, at some distance from the heart of the village. Draw a chimney with smoke, saying as you do so ‘The woman who lives in this house is rather strange, she keeps her distance, she often locks herself away for days at a time, and all the villagers see is the smoke coming from her chimney – this is the wise woman of the village, she is an apothecary.’ Invite speculation about what an apothecary might be, settle on a definition that is part doctor, part herbalist, part witch and invite discussion on what sort of ingredients her potions and medicines might include, and why the villagers might go to her, why they might keep their distance and why they might respect her.
· Practitioner explains that as our drama starts the villagers are very worried because the apothecary  has not been seen for over two weeks – people have seen the smoke and heard noises but nobody has seen the woman herself. What might be wrong? Who should they tell? Suggest telling the Laird (Teacher in role).
· The group assemble and prepare to meet with the Laird. They must convince her/him to go the apothecary’s home, that as head of the community it is their responsibility. They must explain their concerns and convince the somewhat reluctant Laird to do as they ask.
· Practitioner in role as apothecary. Establish a ‘house’ with a door and await whoever has been dispatched (hopefully it is the Laird!) Apothecary  tells them to go away, that she is too busy working on a problem, she must be left in peace. The apothecary should make it very difficult for them to get her to the door and to answer their questions, stressing that she is busy, she has a problem, no-one can help her.
· Eventually the apothecary agrees to come to the door and talk to the whole village. She is obviously agitated and the villagers need to work at discovering what the problem is. Do not give all the information in one go! The apothecary should reveal the following information in role: I have a terrible problem, which I have been working on day and night for weeks, I can’t stop until I have solved this problem. I mixed some herbs and flowers together to make this potion (hold up bottle of coloured liquid). I have some mice in cages with incurable diseases. I gave each one of them this potion and all were cured completely. Do you realise what this means? This potion will cure anything. The problem is I have forgotten how I made it. I have a friend who lives in a village two weeks’ journey from here who would know how to remake the potion, but it’s too great a risk to travel there with this potion. I don’t know what to do.
· The group of villagers will probably suggest a number of different courses of action. If they suggest fetching the friend explain that she is very busy and won’t speak to anyone other than the apothecary. Hopefully they will suggest (with prompting from the Laird if necessary) that the villagers look after the potion. Apothecary explains that this is a big responsibility, many people would be interested in stealing it. Eventually the apothecary agrees to leave the potion so long as the villagers swear on oath that they will protect it, keep it and not let a drop of it go. The villagers are asked if they will make such an oath – it is solemnly made and the apothecary asks what punishment they will accept if they break the oath. The villagers decide on how best to protect the potion, whilst the apothecary prepares for her journey.
Learning opportunities – Very structured, teacher as ‘chair’ having some control of events, need to balance individual needs and interests with those of others, negotiation, bargaining, making a case, extracting information, decision making, framing and piecing together information, developing social skills, managing problems in role, developing tension and narrative.
Poetic Action – Small group play making / Mimed activity / Prepared roles
· In small groups the participants re-establish the village, improvising scenes which take place when the apothecary has left to find their wise friend. Freeze the action and explain that you will return in role not as the apothecary, but as a stranger from the neighbouring village of.....................Ask the group to resume their activities, enter as the stranger and move around the space asking loudly for directions to the apothecary’s home. When you have attracted everyone’s attention explain that you have come from the neighbouring village, two days journey away. There is a plague in the village, ten are dead and others are falling ill every day. You have heard that the apothecary has a new medicine, can you have some? Challenge why the villagers will not give the medicine over. Haven’t the two villages always helped each other? Do they realise that people are dying? In role try to initiate as full a debate as possible as to the pros and cons of not giving the medicine, with the Laird acting as chairperson. The stranger leaves promising to return when the villagers have had a chance to reconsider their decision. There should be some opportunity for participants to reflect on the situation – easy answers like ‘Wait till the apothecary returns, and come back in two weeks’ need to be foiled by the practitioner or the teacher in role.
· The stranger returns and asks if the villagers have changed their minds. If not he produces an imaginary bag which he says is filled with all the gold, jewellery and other valuables collected by his villagers. Are they willing to sell the medicine? Again encourage a full debate. There must be opportunity for reasons, for considering the moral dilemma the villagers are in.
· Stop the action for a brief time. Practitioner asks to borrow some jumpers or sweatshirts. Arrange them to resemble a baby. Hold and rock the ‘baby’ and ask whether the group will believe in the bundle as a baby. If they can the practitioner returns in role as the stranger carrying the baby. The stranger says they have brought a baby who has the sickness. If the villagers refuse to give him the medicine she will leave the baby in the village to die there.
Learning Opportunities – Debating, questioning ‘moral’ decisions, negotiation, argument, clarification and distillation of ideas and principles, action and consequence, group ideology, indirectly handling sensitive/controversial issues, making connections between analogy and real problems.
Reflective Action – Moment of truth / Forum Theatre
· The group are likely to be highly involved by this stage in the drama. They will likely be divided over what to do. Confused about their loyalty to the apothecary, the threat of punishment etc. If the group can make a decision as to the best course of action, the practitioner should facilitate this within the drama.  The final decision may be too great to be made by the participants within the drama, therefore the apothecary should return to the village at this stage. A possibility is to stage alternative endings, for example:
a) The apothecary returns to the villagers who have given the potion to the stranger. The apothecary forgives them, her friend has worked out the formula, she apologises for putting them in such a difficult position
b) The villagers have decided not to give the medicine. The apothecary congratulates them on their loyalty but is distraught that others have died. Perhaps the apothecary suggests that they invite the neighbouring villagers to come and live in their village, or to take them the medicine immediately with offers of assistance.
The ending can be tailored to fit the ability of the group to deal with the process, some will easily find resolution, others will need some offered – it should be judged by the practitioner. Ultimately the piece is about process rather than product, negotiation, challenging ‘moral’ principles, social issues will all have been part of the drama. The group should be left feeling that whatever decisions they made were ‘right’, that all actions have consequences and to question whether or not it is ever possible to make an entirely ‘right’ decision. Focus on the positive outcomes of their debates and works in role. Towards the end of the session facilitate discussion with the participants. Suggest that as a group, perhaps using circle story building or similar form, they should create a ‘book’ of the story they have created. This will leave a lasting legacy. In the written element they should focus on a few threads Who is in the story / Location / Purpose / Necessity / What was the situation / Actions & Consequences etc..
Learning Opportunities – Synthesizing understanding of the drama, testing arguments, encouraging a critical approach, storybuilding, selecting appropriate action, reflection.
